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1 Introduction 

Annington Limited (“Annington”) is fully aware of the damage and risks of corruption and the difficulties that it 
causes to both the public and to business.  Corruption distorts competition and investment, hinders free and 
fair trade, and represents an unacceptable cost to business. 

Annington is therefore committed to the prevention, detection and investigation of all forms of corruption, 
whether these are attempted from within or outside the organisation. 

This document summarises the responsibilities of the Annington board of directors, management and 
employees and outlines the procedures to be followed where suspicion of financial irregularity is raised.   For 
the purposes of this document, corruption is defined as one or more of bribery, extortion, fraud, deception, 
collusion, cartels, abuse of power, embezzlement, trading in influence and money laundering.  

The Annington Anti-Corruption Policy consists of a series of procedures designed to deter any attempted 
fraudulent or corrupt act. 

 

• Culture -    Section 2 

• Prevention -    Section 3 

• Deterrence -    Section 4 

• Detection and Investigation - Section 5 

• Awareness and Training -  Section 6 

• Sanction and Redress -   Section 7 
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2 Annington’s Culture 

Annington Limited (“Annington”) is fully aware of the damage and risks of corruption and the difficulties that it 
causes to both the public and to business.  Corruption distorts competition and investment, hinders free and 
fair trade, and represents an unacceptable cost to business. 

Annington is therefore committed to the prevention, detection and investigation of all forms of corruption, 
whether these are attempted from within or outside the organisation  Annington is committed to creating an 
environment that is based on the prevention of corruption.  This is achieved by promoting a culture of 
openness and honesty in all its activities. 

Annington has adopted an Anti-Bribery Policy, Gifts and Hospitality Policy and Conflicts of Interest Policy in 
response to the Bribery Act 2010.  These policies have established procedures and designated an Anti-
Bribery Officer to enable reporting of any knowledge of or suspicion of bribery.  Guidance on what to do 
should an individual suspect or have knowledge of bribery can be found in this policy. 

Annington has adopted a Whistle-Blowing Policy that allows concerns to be raised in the certainty that they 
will be properly investigated in a confidential manner. This policy seeks to reassure individuals that they will 
be protected from possible reprisals if they make disclosures in good faith. Annington is committed to 
honouring this policy and to formally investigating any breaches. 

Annington has adopted an Anti-Money Laundering Policy in response to the Terrorism Act 2000, the 
Proceeds of Crime Act 2002 and the Money Laundering Regulations 2003 and 2007.  The policy has 
established procedures and designated a Money Laundering Officer to enable reporting of knowledge of, or 
suspicion of, money laundering. Guidance on what to do should an individual suspect, or have knowledge of, 
money laundering can be found in this policy. 

In addition to expecting the very highest standards from its employees, there is an expectation and 
requirement that all individuals and organisations associated with Annington such as contractors, partners 
and, suppliers will act with integrity. Annington’s expectation on propriety and accountability is that employees 
at all levels will lead by example.  

Annington has formally assessed its exposure to potential fraud risks and produced a risk assessment.  The 
Audit Committee has reviewed this assessment to ensure that key fraud risks are being identified and 
effectively managed. Should existing controls be deemed inadequate, revised controls will be recommended 
for implementation.   
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3 Prevention 

Employees 

Everyone has a role to play in the prevention of corruption. Annington expects all its employees to follow its 
rules, codes and procedures. A range of documents has been issued to reinforce these, including the 
following: 

• Employee Handbook 

•    Authorities and Approvals procedures 

•    Anti-Bribery Policy 

•    Anti-Money Laundering Policy 

•    Conflicts of Interest Policy 

• Whistle-Blowing Policy  

• Gifts & Hospitality Policy 

• Email and Internet Usage Policy 

Together known as ”the Employee Code of Conduct” 

In addition to complying with the Employee Code of Conduct, employees are expected to comply with the 
ethics and standards associated with any professional body to which they may belong. 

Annington recognises that a key preventative measure in the fight against corruption is to take effective steps 
at the recruitment stage to establish, as far as possible, the previous record of potential employees in terms of 
their propriety and integrity. Therefore, written references are obtained prior to appointing employees. 
Additionally, where appointment is dependent on the holding of specific qualifications, these are verified and 
copies of certificates retained on the individual’s personal file. 

The role that individual employees are expected to play in maintaining Annington’s internal control framework 
must feature in induction programmes and adequate on-going training must be provided by the senior 
manager responsible. 

Employees must comply with the Gifts and Hospitality Policy regarding pecuniary interests in contracts 
relating to Annington or for fees and rewards other than proper remuneration. 

Employees must remain responsible for ensuring that information relating to personal conflicts of interest are 
reviewed regularly and remain up-to-date and that they comply with the Conflicts of Interest Policy. 

Each Executive Director is responsible for the successful implementation of controls designed to prevent 
and/or detect corruption within their department/s. 

Management at all levels is responsible for ensuring that their employees are aware of the Employee Code of 
Conduct and that the requirements of this are being met. They should also ensure that employees are aware 
of their responsibilities for reporting suspected irregularities. Managers should strive to create an environment 
in which their employees feel able to approach them with any concerns they may have about suspected 
irregularities. 
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Audit Committee 

The Audit Committee comprises the non-executive Chairman and the Deputy Chairman and two non-
executive directors. The Committee meets at least once per annum and receives a report from the Auditors, 
following substantial completion of their audit work and considers the on-going effectiveness of controls and 
procedures operated by Annington.    

Annington maintains an adequate and effective system of internal control and the Audit Committee is 
responsible for ensuring that there are proper arrangements in place to administer Annington’s financial 
affairs. The Audit Committee ensures that Annington’s internal controls are sound, adequate and 
appropriately applied, including the following; 

(i)   its assets and interests are safe-guarded against losses arising 

 from inefficient management, poor value for money, waste, theft, fraud, or 

 any other cause; 

(ii)  financial and other management data is suitable and reliable; 

(iii)  rules, regulations, legislation, policy and procedures are being followed; 

and 

(iv) risk management action is appropriately applied. 

The adequacy, appropriateness and effectiveness of these internal controls is monitored by the Audit 
Committee. Any weaknesses identified in these internal controls are reported to the Finance Director whose 
duty it is to ensure that corrective action is taken 
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4 Deterrence 

Annington will investigate any corruption activity it becomes aware of and will seek to recover any loss. 

All anti-corruption activities including updates of this policy, will be provided to employees to make them and 
the public aware of Annington’s commitment to taking action on fraud and corruption, when it occurs 
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5 Detection and Investigation 

Raising concerns 

Concerns about any irregularity, be it financial or otherwise, can be raised by following the Whistle-Blowing 
Policy. 

Should a concern be raised through the Whistle-Blowing Policy, Annington’s appointed investigator and NGA 
Human Resources will make initial enquiries and shall report to the Annington board of directors to decide 
whether a further investigation is warranted by the evidence provided and, if so, what form it should take. The 
decision to proceed or not will be formally recorded by the Company Secretary of Annington. 
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6 Awareness and Training 

Annington recognises that the continued success of its Anti-Corruption Policy will depend largely on the 
effectiveness of employees throughout the organisation. 

To facilitate awareness, Annington supports the concept of induction and training. It is also important that 
adequate training be provided to casual, temporary and agency employees. 

It is a senior manager’s responsibility to ensure that employees in their department are adequately trained to 
carry out their duties. Employees who ignore such training and guidance may face the possibility of 
disciplinary action. 
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7 Sanction and Redress 

In all cases where Annington has suffered a financial loss, it will seek recovery in full, along with any costs 
incurred in pursuing this repayment.  

Annington will seek the strongest available sanctions against employees who commit fraud or attempt to 
commit fraud against it.  This will include disciplinary action, prosecution and civil proceedings.  The decision 
to take further action such as prosecution will be taken by the Audit Committee, on the recommendation of 
NGA and the investigating officer. 

System weaknesses identified as a result of an investigation will be addressed through an agreed action plan 
with the relevant department’s senior manager as appropriate 
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8 Conclusion 

Annington has in place a clear network of systems and procedures to assist it in the prevention of corruption. 
It is determined that these arrangements will keep pace with any future developments, in both prevention and 
detection techniques, regarding fraudulent or corrupt activity that may affect its operation or related 
responsibilities. 

To this end Annington maintains a continuous overview of such arrangements.   

This policy statement will be subject to regular review to ensure it is up to date. The responsibility for this rests 
with the Commercial Director in consultation with the Audit Committee. 

This policy will be made available to all employees through the employee intranet. 


